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Helms Middle School 

School Accountability Report Card 

Reported Using Data from the 2013-14 School Year 

Published During 2014-15 

 

 
Every school in California is required by state law to publish a School Accountability Report Card (SARC), by February 1 of each year. 
The SARC contains information about the condition and performance of each California public school. Under the Local Control 
Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to address state and local 
priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC. 
 
ω For more information about SARC requirements, see the California Department of Education (CDE) SARC Web page at 

http://www.cde.ca.gov/ta/ac/sa/.  
 
ω View this SARC online at the school and/or LEA Web sites. 
 
ω For more information about the LCFF or LCAP, see the CDE LCFF Web page at http://www.cde.ca.gov/fg/aa/lc/.  
 
ω For additional information about the school, parents and community members should contact the school principal or the district 

office. 
 

About This School 
 
Contact Information (Most Recent Year) 

School Contact Information 

School Name------- Helms Middle School 
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School Description and Mission Statement (Most Recent Year) 

 
At Helms Middle School we continuously forge connections among staff, students and parents. We understand that academic 
achievement is linked to the social, emotional, aesthetic and physical development of students. We foster the personal growth of 
students by creating an environment that is safe, engaging, motivating and student-centered. 
 
Student Enrollment by Grade Level (School Year 2013-14) 

Grade Level Number of Students 

Grade 7------- 508 

Grade 8 458 

Total Enrollment------- 966 

 
Student Enrollment by Group (School Year 2013-14) 

Group Percent of Total Enrollment 

Black or African American------- 11.6 

American Indian or Alaska Native------- 0.2 

Asian------- 5.2 
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Teacher Misassignments and Vacant Teacher Positions 

Indicator 2012-13 2013-14 2014-15 

Misassignments of Teachers of English Learners  0 0 0 

Total Teacher Misassignments * 0 0 0 

Vacant Teacher Positions 0 0 0 
bƻǘŜΥ άaƛǎŀǎǎƛƎƴƳŜƴǘǎέ ǊŜŦŜǊǎ ǘƻ ǘƘŜ ƴǳƳōŜǊ ƻŦ Ǉƻǎƛǘƛƻƴǎ ŦƛƭƭŜŘ ōȅ ǘŜŀŎƘŜǊǎ ǿƘƻ ƭŀŎƪ ƭŜƎŀƭ ŀǳǘƘƻǊƛȊŀǘƛƻƴ ǘƻ ǘŜŀŎƘ ǘƘŀǘ ƎǊŀŘŜ level, subject area, student group, etc.  
 
* Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Core Academic Classes Taught by Highly Qualified Teachers (School Year 2013-14) 

Location of Classes 
Percent of Classes In Core Academic Subjects 

Taught by Highly Qualified Teachers Not Taught by Highly Qualified Teachers 

This School 92.98 7.02 

All Schools in District 95.82 4.18 

High-
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B. Pupil Outcomes 

 

State Priority: Pupil Achievement 
The SARC provides the following information relevant to the Pupil Achievement State Priority (Priority 4): 
 
ω Statewide assessments (i.e., California Assessment of Student Performance and Progress and its successor the Standardized 

Testing and Reporting Program); 
 
ω The Academic Performance Index; and 
 
ω The percentage of pupils who have successfully completed courses that satisfy the requirements for entrance to the University 

of California and the California State University, or career technical education sequences or programs of study. 
 
California Assessment of Student Performance and Progress / Standardized Testing and Reporting Results for All Students in 
Science (Three-Year Comparison) 

Subject 

Percent of Students Scoring at Proficient or Advanced 
(meeting or exceeding the state standards) 

School District State 

2011-12 2012-13 2013-14 2011-12 2012-13 2013-14 2011-12 2012-13 2013-14 
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Standardized Testing and Reporting Results for All Students (Three-Year Comparison) 

Subject 

Percent of Students Scoring at Proficient or Advanced 
(meeting or exceeding the state standards) 

School District State 

2010-11 2011-12 2012-13 2010-11 2011-12 2012-13 2010-11 2011-12 2012-13 

English-Language Arts 30 36 32 41 43 42 54 56 55 
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State Priority: School Climate 
The SARC provides the following information relevant to the School Climate State Priority (Priority 6): 
 
ω Pupil suspension rates; 
ω Pupil expulsion rates; and 
ω Other local measures on the sense of safety. 
 
Suspensions and Expulsions 

Rate 
School District State 

2011-12 2012-13 2013-14 
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Teacher and Administrative Salaries (Fiscal Year 2012-13) 

Category District Amount State Average for Districts In Same Category 

Beginning Teacher Salary $36,777 $41,761 

Mid-Range Teacher Salary $56,678 $66,895 

Highest Teacher Salary $75,980 $86,565 

Average Principal Salary (Elementary) $87,412 $108,011 

Average Principal Salary (Middle) $92,657 $113,058 

Average Principal Salary (High) $103,480 $123,217 

Superintendent Salary $227,250 $227,183 

Percent of Budget for Teacher Salaries 31 38 

Percent of Budget for Administrative Salaries 5 5 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits Web page at http://www.cde.ca.gov/ds/fd/cs/. 
 
Professional Development 

 
At Helms Middle School, our primary focus for staff development is implementing the new Common Core standards and reading 
across the curriculum to improve both teacher instruction and student learning. Professional development includes whole staff 
monthly trainings and individual teacher coaching. Additionally, we provide professional development once a month for our teacher 
leaders to improve collaboration and planning amongst teams. Teachers also share best practices with each other monthly and 
attend district provided workshops to learn new strategies. Beyond the content areas, professional development is provided in 
English Language Development, differentiated instruction, and educational technology. In addition, training is made available in 
classroom management and the effective use of assessment data and teacher data teams in meeting the needs of all students. A 


